Board of Trustees




Public Notice of Proposed Policy for Comment
Eastern North Carolina School for the Deaf invites public comment on the following proposed policies.  In accordance with applicable state law, policies are posted for stakeholder review and feedback prior to adoption by the Board of Trustees.
Policy Title/Number
Recruitment and Selection of Personnel and Criminal History Check 7100	
Summary of Policy
The proposed policy establishes procedures for the recruitment, selection, and background screening of personnel at ENCCSD.
The policy supports ENCSD’s commitment to hiring highly qualified employees to meet the academic, residential, and operational needs of a K-12 residential school serving students who are deaf and hard of hearing.  All hiring decisions are based on qualifications, experience, and the ability to effectively support student and school needs.
The policy provides that:
· All vacancies are publicly posted and include required qualifications and application procedures
· Applications are reviewed to ensure candidates meet minimum qualifications
· Candidates may participate in interviews, reference checks, and other screening processes
· Selection recommendations are made based on merit and forwarded for administrative approval prior to Board action when applicable
· All final employment offers are contingent upon successful criminal history background checks
· Background checks include FBI and State Bureau of Investigation (SBI) screenings as required by law
· Criminal history results are reviewed confidentially by authorized personnel to determine employment eligibility
· All hiring and screening processes comply with applicable North Carolina statutes and Board policies.
The HR Director is responsible for overseeing recruitment, selection, and background screening processes and ensuring compliance with applicable law and Board expectations.  The HR Director also provides updates to the Board regarding staffing and recruitment matters as appropriate.
Given ENCSD’s residential setting, additional expectations may apply for staff working directly with students in residential environments, including specialized training or certification requirements when applicable.
All procedures comply with North Carolina law, federal regulations, and applicable employment and school safety requirements.
ENCSD is committed to ensuring that all parents and guardians, including those who are Deaf or Hard of Hearing, have disabilities, or have limited English proficiency, can meaningfully engage with the school.  All notices, policies, and opportunities for participation will be provided in accessible formats and languages, consistent with ADA, Section 504, and federal guidance.
How to Submit Comments
Please submit written comments via email to: mandy.armstrong@encsd.k12.nc.us
Or mail to:
Eastern North Carolina School for the Deaf
Attn: Mandy Armstrong
1311 US-301 South
Wilson, NC 27893
Deadline for Comments:
All comments must be received by August 19, 2026, 12 PM to be considered by the Board.
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